
 

MAHARASHTRA STATE ELECTRICITY TRANSMISSION CO. LTD 

 

COMPETENCY MAPPING TEST OF THE POST OF SUPERINTENDING 

ENGINEER (TRANS) &  SUPERINTENDING ENGINEER (CIVIL)  
ADVERTISED VIDE ADVERTISEMENT NO. 03/2014 

---------------------------- 
 

  

Advertisement No. 03/2014 for the post of Superintending Engineer (Trans) & 

Superintending Engineer (Civil) was published in the month of June 2014.   
 

2. Now, the Competency Mapping Test of these posts is schedule on 3rd & 4th August 

2014. The details are as under:  

 

Name of the Post 

Date of 

Selection 

Process 

Reporting 

Time 
Venue 

Superintending Engineer (Trans) 03.08. 2014 
9.00 AM 

INSTITUTE OF BANKING PERSONNEL 

SELECTION (IBPS), 

MAGATHANE TELEPHONE EXCHANGE 

BUILDING, 

SECOND FLOOR, HAKOBA COMPOUND, 

WESTERN EXPRESS HIGHWAY, 

BORIVALI (EAST), 

MUMBAI - 400 066. 

 Superintending Engineer (Civil) 
04.08.2014 

9.00 AM 

 

3. Call letters to individual candidates are being forwarded on the e-mail address mentioned 

in the application form. In case, any of the candidate does not receive the same, he /she is 

advised to write e-mail to srmgr7hr@mahatransco.in on or before 29.07.2014. Candidates are 

requested to confirm their arrival by e-mail on srmgr7hr@mahatransco.in latest by 31.07.2014.  

 

4. The selection process will comprise of following exercises: 
 

(1) In-basket Exercise (IB)  

(2) Group Discussion (GD)  

(3) Case Discussion (CD) 

(4) Presentation Writing   

(5) Presentation   

(6) Interview   
  

 

The first four exercises viz. In-basket Exercise, Group Discussion, Case Discussion and 

Presentation (Only Writing) will be administered to all the candidates. Based on their 

performances reflected in first three exercises viz. In-basket Exercise, Group Discussion, and 

Case Discussion candidates will be short-listed for final selection process, which consist of 

Presentation (to be made before Observers/the Interview Committee Members) and Personal 

Interview.    
 

5. The Names of Candidates called for Competency Mapping Test is being 

published separately.   
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GENERAL INSTRUCTIONS 
 

 

 

1. Before appearing for the Competency Mapping Test, candidates are advised to ensure that 

they are eligible according to the criteria stipulated in the Advertisement. If it is observed 

that, any candidate does not meet the criteria; his candidature will be cancelled at any stage 

of the recruitment.  

2. The admission of candidates to all the stages of the recruitment process/selection process 

will be purely provisional.  
 

3. Candidates should bring call letter along with two recent passport size photographs and all 

ORIGINAL Certificates with one set of attested copies of Experience, (Including Specific Post 

wise Work Experience Certificate) Educational Qualifications (i.e. degree & statement of 

marks), Age, S.S.C. Certificate, etc whatever applicable at the time of Competency Mapping 

Test. If candidate fails to produce all the required documents at the time of Competency 

Mapping Test, the Company reserves the right to cancel the candidature of such candidate 

and he /she may not be allowed for appearing the Competency Mapping Test. The decision 

of the company in this regard shall be final.  

4. Any request for change of time, date and/or venue of the Competency Mapping Test will not 

be entertained under any circumstances.   

5. If the Competency Mapping Test is not completed on the aforesaid date, the same will be 

continued /held on the next day. Therefore, shortlisted candidates are requested to come 

duly prepared for the same at their own cost.   

6. If the candidate knowingly or willfully furnishes incorrect or false particulars or suppresses 

material information, he/she will be disqualified at any stage of recruitment process and if 

appointed, shall be liable for dismissal from the Company’s service without any notice or 

assigning any reasons whatsoever.  

7. Any canvassing by or on behalf of the candidates or to bring political or other outside 

influence with regard to their selection/recruitment for the above post shall be considered as 

DISQUALIFICATION. 

8.     No query/correspondence on any issue will be entertained.  

9. Employees working in Govt. / Semi. Govt. Undertaking will have to produce No Objection 

Certificate at the time of interview or Reliving Order at the time of Joining, if selected.   

 

******* 
 

 

 

       Sd/ 

Chief General Manager (HR) 

Date:-21.07.2014  


