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RESULT OF THE RECRUITMENT PROCESS FOR THE POST OF
GENERAL MANAGER (F&A) ADVERTISED VIDE ADVT. NO. 04/2016

1) Advertisements No. 04/2016 was published in the month of May 2016 for filling
in the single post of General Manager (F&A) from Open Category.

2) All the candidates whose applications were received by 31.05.2016 with reference to
Advertisement No. 04/2016 (including the applications received in pursuance of earlier
Advertisement No. 06/2015 as mentioned in the advertisement No. 04/2016) were called
for first four tools of Competency Mapping Test viz. In-Basket Exercise, Group
Discussion, Case Discussion and Presentation Skill without verifying their eligibility i.e.
age, qualification, experience, etc. The said Competency Mapping Test was conducted on
14.08.2016.

3) Taking into consideration the pre-requisites as mentioned in the advertisement and based
on overall performances reflected in all four exercises viz. In-basket Exercise, Group
Discussion, Case Discussion & Presentation Skill, six candidates were short-listed for
Personal Interview. The Personal Interviews were conducted on 17.09.2016.

4) The marks obtained by all candidates in selection process (in order of Roll. No.) are as

under:
Competency Mapping Test Personal Interview Total Marks

Roll No. (Out of 75 Marks) (Out of 25 Marks) | (Out of 100) Remarks

11010002 42 - 42

11010004 49 14 63

11010005 37 - 37

11010007 38 - 38

11010009 55 12 67

11010010 40 - 40

11010011 40 - 40

11010013 48 15 63

11010015 35 - 35

11010017 37 - 37

11010019 36 - 36

11010021 45 17 62

11010025 39 - 39

11010026 35 - 35

11010027 48 - 48 Over Aged

11010028 46 15 61

11010030 33 - 33

11010031 38 - 38

11010033 48 21 69

11010034 38 - 38
Does Not

Possesses Required

11010035 45 - 45 Post Qualifi(?ation
Experience

11010036 43 - 43

11010037 25 - 25
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Considering the performance reflected in Competency Mapping Test viz. In-basket
Exercise, Group Discussion, Case Discussion, Presentation Skill as well as Personal

Interview, the select & waiting list of candidates for the post of General Manager (F&A)
is drawn in order of merit as shown below:

No. | Name of the Candidate Category
Select List
01 I SHRI. SUNIL DUTT SHARMA OPEN
Wait List
01 I SMT. DUBEWAR SEEMA NITIN OPEN

The selection of the candidate is purely on provisional basis subject to
conforming with the conditions notified in the advertisement. If it is found that
any candidate is not fulfilling any of the conditions or he/she has knowingly or
willfully furnished incorrect or false particulars / fake certificates or suppressed
material information, his/her selection is liable to be cancelled and even if
appointed, shall be liable for dismissal from the Company’s service without any
notice or assigning any reasons whatsoever.

The select list will not confer any right on the candidate for appointment.
Appointment letter will be issued taking into account availability of vacancy and
approval of the Competent Authority

If selected candidate does not report /join in such case, appointment order of the
wait listed departmental candidate will be issued by the concern establishment
section after verification of disciplinary actions and vigilance enquiries in process
/ contemplated and other service records including Caste Verification if
applicable, etc. The decision of the Company in this regard shall be final and no
individual representation will be entertained.

Every care has been taken in preparing the result; MSETCL reserves the right to
rectify any inadvertent error or typographical mistake.

The decision of the Company shall be final and no individual representation /
correspondence will be entertained.

Place: Mumbai Sd/-
Date: 17.09.2016 Chief General Manager (HR)
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