
 

MAHARASHTRA STATE ELECTRICITY TRANSMISSION CO. LTD 

Selection process for the post of Superintending Engineer (Trans/Civil)  

against Advt. No. 5/2010 
 

The posts of Superintending Engineer (Trans/Civil) were advertised during the month of 

December, 2010. 
 

The selection process for the post of SE (Trans/Civil) consisting Simulation exercise, Group 

Discussion, Case Discussion was conducted on 29.03.2011 at Thakur College of Engineering, 

Kandivali (E), Mumbai. 
 

Based on their performance in the selection process, 12 candidates were short-listed for 

Presentation and Personal Interview on 30.03.2011. 
 

The Presentation and Personal Interview process of the short-listed candidates was held on 

30.03.2011 at Prakashgad, Bandra (E), Mumbai – 400051. 
 

Based on their overall performance, the Selection Committee found the following candidates 

suitable and selected them for the post of Superintending Engineer (Trans/Civil) in order of merit 

from amongst the candidates who appeared for Presentation and Personal Interview. 
 

LIST OF CANDIDATES SELECTED FOR THE POST OF SE (TRANS) 

Sr No. Name of the Candidates Selected against category 

1 JEWALIKAR SHASHANK SUBHASHRAO OPEN 

2 GAHERWAR SATISH VITHALSHIV ST 

 

LIST OF CANDIDATES WAIT-LISTED FOR THE POST OF SE (TRANS) 

Sr No. Name of the Candidates Selected against category 

1 DEO RAJEEV MUKUND OPEN 

2 DHENGLE EKNATH THAKSEN ST 
 

LIST OF CANDIDATES SELECTED FOR THE POST OF SE (CIVIL) 

Sr No. Name of the Candidates Selected against category 

1 RATHORE VINAYAK SADASHIV OPEN 

 

LIST OF CANDIDATES WAIT-LISTED FOR THE POST OF SE (CIVIL) 

Sr No. Name of the Candidates Selected against category 

1 KASBEKAR AVINASH VASANT OPEN 
 
 

The selection of the above candidates is subject to verification of Disciplinary Action & 

Vigilance enquiry in process / contemplated and other service records and conforming the pre-

requisites prescribed for the post of Superintending Engineer (Trans/Civil) in the 

advertisement. The cases of departmental candidates facing disciplinary action shall be dealt 

with as per existing rules. 
 



The decision of the Company shall be final and no individual representation / correspondence will be 

entertained. 
 

 The selection of candidates is provisional and does not confer any automatic right of possible 

employment with the Company. If the information provided by candidate is found 

incorrect/incomplete or is not in conformity with the eligibility criteria as specified in the 

advertisement for the post or it is found that any candidate has concealed / distorted any material 

information, their candidature will be cancelled at any time during the recruitment process. 

 

 

 

Date: 31.03.2011 

Place: Mumbai        Chief General Manager (HR) 


