
 

RESULT OF THE POST OF JUNIOR SECURITY OFFICER/                            

JUNIOR VIGILANCE OFFICER ADVERTISED VIDE ADVT. NO. 07/2015 
------- 

 

 

1) Advertisements No. 07/2015 was published in the month of December 2015 for 
filling in the post of Junior Security Officer/ Junior Vigilance Officer. 
Accordingly, the On-line Test & Personal Interviews were conducted respectively 
on 11.08.2016 & 03.10.2016. 

2) The category-wise select & wait list of candidates for the post of Junior Security 
Officer/Junior Vigilance Officer is drawn.  

3) No candidate from ST Category found eligible. 

4) While drawing select list, out of 150 marks obtained in On-Line Test have been 
converted into 95 marks and out of 50 marks obtained in Personal Interview 
have been converted into 05 marks. Thus, merit list has been drawn out of 100 
marks.  

5) The select list is drawn in order of merit by adding interview marks to the                  
On-Line Test marks of qualified candidates on the basis of aggregate vis-à-vis 
vacancies advertised. 

6) Marks obtained by candidates (In order of Roll No) are as under: 
 

Roll No 

Online Test 
Marks  

(Out of  95 
Marks) 

Interview 
Marks 

(Out of 05 
Marks) 

Total Marks 
(Out of 100) 

Remarks 

1103090009 26.40 2.00 28.40  

1103090010 30.86 1.80 32.66  

1103090012 32.46 3.00 35.46  

1103090013 20.38 1.90 22.28  

1103090014 12.03 - 12.03  

1103090016 11.13 - 11.13  

1103090019 27.01 3.50 30.51  

1103090022 27.54 1.80 29.34  

1103090023 2.87 - 2.87  

1103090025 37.59 2.90 40.49  

1103090029 17.70 - 17.70  

1103090032 19.24 2.20 21.44  

1103090033 30.13 2.60 32.73  

1103090035 39.46 - 39.46 Not Eligible 
 

 

7) Following candidates are selected / waitlisted in order of merit. 
 

No. Name of the Candidate Category Remarks 
Select List 

01 MORE VINOD SUDAM OPEN  

02 CHAVAN VIKRAM DATTATRAY OPEN  

Wait List 

01 TONPE TUSHAR VIJAY OPEN  

 

 

-2- 

 

 



 

-2- 
 

8) The select list will not confer any right on the candidate for appointment. 

Appointment letter will be issued taking into account availability of vacancy and 

approval of the Competent Authority. 

9) The selection of the candidate is purely on provisional basis subject to 

conforming with the conditions notified in the advertisement. If it is found that 

any candidate is not fulfilling any of the conditions or he/she has knowingly or 

willfully furnished incorrect or false particulars / fake certificates or suppressed 

material information, his/her selection is liable to be cancelled and even if 

appointed, shall be liable for dismissal from the Company’s service without any 

notice or assigning any reasons whatsoever. 
 

10) Every care has been taken in preparing the result; MSETCL reserves the right to 

rectify any inadvertent error or typographical mistake. 
 

11) The decision of the Company shall be final and no individual representation / 

correspondence will be entertained. 
 
 

 

Place: Mumbai                                       Sd/- 
Date: 06.10.2016                                                Chief General Manager (HR) 

 

***** 


