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A) Personal information (afriear= afaes mfaeh)

Category: JE/AE/DyEE/EE/SE/CE

1) 9@ (Name of Engineer) et -
q) s i / Sa AfdwEET
?) eI AR
2) 95 (Designation) 3) S BRHNI AR
¥) PRIGRY T
Q) efSyere AfAET
3) wfaw el 6. ((Employee (CPF) No.) &) g 3P
4) srafer g i3 (Place of Working)
S AR B e TR Jegre] YeleR B Jedre TR
6) Date of Birth 7) Date of Joining in Organization: 8) Date of Joining in Present Post
/ / / / /

B) wrfier 4 ufelier ™= amerar (Performance/Achievements in last 5 years)

SN Year Place of working/ Significant Achievement Description Supporting Documents Remark
Post Held
Aq.b. ¥ 92 9 M fR3Hmr SoelE- g FHEARE qui et HRTETS | fegoft R
1 2009-10 1)
2)
2 2008-09 3)
4)
3 2007-08 5)
6)
4 2006-07 7)
8)
5 2005-06 9)
10)

Note: Applicant may attach Self Content Note about the achievements if required.
o9 : Mavae ST T faurh SreTE.

Declaration: | hereby declare that the information stated above is true to the best of my knowledge and | am aware that
this information is submitted for the purpose of Best Engineers Award.

fmie: Signature of the Applicant

Date: (Wﬁ)
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C) Overall Assessment of the Performance by Zonal/Corporate Sub-Committee

SN Observed Qualities / Skills Maximum Marks Valuation Remark
EES IIBA 0T | YT TeRoT U7 P ICE] T
A) |<if3 519 (Technical Competency in 80

Knowledge Areas)

Transmission Planning and System Studies

EHV Operation & Maintenance

Construction of EHV Sub-Station / Lines

Grid Operation and Load Dispatch

Protection Systems

Testing & Relaying

Regulatory / Tariff

(NN [WIN]|F-

New Technology in Transmission (Facts /
WAMS / Smart Grid) & Best Practices in O&M /
Construction

9 Metering, SCADA, Energy Accounting,
Communication Technologies.

10 |Land Acquisition / Survey & Investigation (S&aI)
/ Civil Works in Project & Best Practices

B) |9ty Hierew (Managerial Skills) 20

1 Leadership and Attitude

2 Exceptional Approach to work/Emergency

3 Team Building & Motivation

4 Innovation, Technology, Sharing of Ideas &

5 Problem Solving and Crutial Issues

6 Cost and Economy Awareness

7 Effective Resources Utilization and Decision

8 Personal Interview

Total 100

D) ZeR Jursht (Other Clearences)
1) Any Disciplinary Action in Process or Pending YES / NO

2) Recommendation of Sub-Committee:
St ygE

(Zonal/Corporate) Sub-Committee Head
Chief Engineer/Executive Director

Hifere RePR | Jegwad

E) Evaluation by Corporate Award Committee (CAC)

ACR Rating of Last 5 years: 1) 2) 3) 4) 5) Total
Disciplinary Action :- YES / NO

Recommendation:- whagpwvhr—ﬁaﬁa

(CAC Secretary)
Chief Engineer (HRD)




