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Maharashira State Electricity Transmission Co. Lid.

MAHARASHTRA STATE ELECTRICITY TRANSMISSION COMPANYLTD

From

Executive Engineer

PAC Division,Kolhapur-416005

Mobile: - 8411001872 Off-0231-2662668

E-mail: - ee3530@mahatransco.in

Ref.No. EE/PAC/Kop/Tech/No. 74 Date: 232023

E-Enquiry
Sub:- E-Enquiry for the work of for providing outsourtechnical employee (Sr Technician &

Asst Technician 2) on contract basis for units wnoffice of the Executive Engineer PAC

Division, Kolhapur.

Dear Sir,

Sealed and super scribed quotations are invitethé undersigned for the works
mentioned in Schedule ‘A’ on or befa28.03.2023up to 16:00 hrs The other terms and conditions
are as mentioned below.

TERMS AND CONDITIONS :-

1) Value of the order:- The value of the order is limited up to Rs.@®0DO/- (In wordsRs.
Two lakhs only) are including taxes.

2) The GST as per prevailing rates are inclusive.

3) You have to quote GST No. on the bill.

4) Period of Contract :- The period of contract will be form date of @it engagement of
outsource employee to the exhausting work ordareval up to 31 May 2023 whichever is
earlier.

5) The work is to be executed as per the instructminExecutive Engineer, PAC Division,
Kolhapur or his representative who will supervise work.

6) Security Deposit - You have to pay Security Deposit @5% of workesramount before
commencement of the work in cash / DD/BG in faviobErecutive Engineer MSETCL, EHV
O&M Division, Kolhapur. The same will be refundedthout any interest after completion
of the work order.

7) Taxes:-

a) Income Tax will be recovered from your bill@er rule.

b) The payment of GST, Profession Tax, and Proviéend, ESIC etc is your responsibility
and any dispute in this matter will have to be edhat your end only. This office does not
take any responsibility in this regard.

8) Agreement Bond:- You have to execute an agreement bond on GmesrthStamp Paper of
Rs. 500/- in the prescribed Performa within 7 days.

9) Statutory Laws and amendment:- This contract shall be governed by various laiState
and central Government in force and amendment ahdrem time to time, such as (a)
Works men Compensation Act, (b) Factory Act, (chiiium Wage Act, (d) Contract labour
registration and abolition act. (e) Variation ipeSial allowance from time to time., Bonus
Act. etc . You have to keep and maintain all tHewant documents, licenses, etc. at your end
and you are bound to furnish the documents in maigas and when required by this office
for verification.




10) Penalty :- a) If the work is not started within d@ys from the date of receipt of order from
this office, then penalty will be levied for delay starting the work at the rate 1/2% per
week delay subject to maximum 10 % on the valueootract period shall be levied. Work
is mentioned as providing all outsource within 3l

11) The contract labours to be provided should be fiedli trained and well conversant with
the work preferably knowledge of office work andnimum qualification for fresh
candidate.

12) The contract labour should have clear attendants slould not have involved in any
criminal case acts.

13) The contract labour should be vigilant, alert aedpectful and presentable during the
contractual period. They should have good monalitagtion and should be free form bad
habits like alcoholics, thefts etc;

14) No residential or any other facilities will be prdgd by Company.

15) You will have to pay full compensation in case oy aamage / theft, loss of the MSETCL
property / equipment or other property during tlmeirse of contractual period of your
contract labour.

16) The MSETCL will not give any kind of leave, traigiand advance to your contract labour.

17) Absence of labour without intimation will be liabie deduction of penalty of Rs. 200/- per
day per person.

18) You will have to make payment to your contract labas per minimum wages Act 1946
amended up to date directly to the bank accoumegective outsource. Responsibility of
opening of new account should be on your account.

19) MSETCL will not be responsible for any loss, injuyany loss to labour.

20) You will have to provide the labour as per Sched@lleand our requirement, failure which
the labour will be engaged at higher rate at yak and cost.

21) You shall be liable to fulfill all the conditionsptovisions of ESI, PF, and Minimum wages
Act, this office will not be responsible for anyestcomings and liabilities out of provision
of this Act. Any damage, Compensation, disputsi@agi out of this contract will be at your
cost / risks. You shall submit evidence regardsayment to Regional Provident Fund,
ESIC, PTC & all other statutory challans of yalsour.

22) In case of any dispute regarding execution of wookder or any other conflicting
instructions or any difference of option or any amity on any point the decision of the
undersigned will be final and binding on all conesdt.

23) The payment will be effected on submission of rdedrbills along with the attendance from
concerned, subject to availability of funds.

24) The contract does not confer any right of employneMSETCL services.

25) All the risks and liablities for providing contraletbour observing all legal formalities shall
be to your account and you will have to complythé formalities and get the valid license
including labour license, permission and pay tla¢usbry charges / taxes as required at your
cost and risks only. The MSETCL will pay only ratmccepted for labour / per day.

26) You will have to abide with Labour Contract Act @®nded up to date.

27) You will have to maintain all records as requiredder labour laws, labour licenses,
solvency certificate, P.F. registration, Insuran€8] regulations, Pan No, Wages Act etc;
As required for such work and should satisfy thecemned authority at your cost and risks.

28) You will have to observe the payments strictly imd, regularly of Professional Tax
Payment, Works tax, payment of ESI, P.F. serviegtgyable against the contract orders.

29) You will have to insure your contractual laboursiagt all risks.

30) Jurisdiction of all suits / legal proceedings igagds to works, under this contract shall be
the Court of Kolhapur only.

31) Not withstanding anything contents herein MSETCimtg and conditions other necessary
documents / formalities shall be applicable andhffart of this order.

32) Payment:-
A) The monthly common bills for the work as per &gdhle ‘A’ with attendance report

and documents such as payment of PF etc, paidet@agpropriate authority should be



33)

34)

35)
36)
37)
38)
39)
40)
41)

42)
43)

submitted to the EHV PAC Division, Kolhapur. HRIwbe certifying the same.
Respective section In-charge will certify & respibies for attendance.

B) Controlling officers will attested PF /ESI Chaall & certify that above documents are
checked. He will then send to respective Officersimrutiny & audit.

C) The bills should be audited the payment willdfiected as per availability of funds.
First Payment will be made as per attendance shemh Next month’s documents such
as payment of Service Tax, PF challan, ESIC Challam Challan should be submitted
along with bills. Also payment proof (i.e. Xeroxpies of Cheque etc.) to outsource &
Payment slip should be submitted along with bills.

The rates considered in this order are aCireular No. 6333 dtd. 26.08.2019 & DA upto
30.06.2023. Any change in special allowance waldifected on receipt of circular from
Corporate Office Mumbai, and applicable from th&edz change in special allowance as per
Government order.

You should have to draw WC Policy on deputatiof outsource, Where ESI is not
applicable. Where it is applicable, you should h&vesubmit it at ESI office. Respective
Division will be check before payment.

After completion of Work order if any Outsoarbave applied for refund of PF amount, it is
mandatory to fill the same by you.

Last payment will be made after confirmatidnpayment of all bonus, Encashment & No
due certificate from Outsource.

Age of Outsource should be between 18 yea4$ téears & should be physically fit.

You should abide of Equal Remuneration Act& 9r. No. 4, Act 1986, Act 1923.

You should have provided PF No. within 2 mend¢hESI card from the date of engagement
if ESI applicable.

You should have to issue Payment slip menigpiasic, DA, HRA, Leave Encasement, PF
contribution, ESI contribution PT Tax, Bonus mogthl

You should have to make payment of witHfho? every month.

Identity card should be provided by you & eadisource should wear it.

Minimum Quialification:-Technician 1V :- ITI (Electrician) or NCTVT .
Certificate should be submitted attthree of joining. HR will verify the same.

Thanking You,

Yours faithfully

Sd/-
Executive Engineer
PAC Division, Kolhapur

Copy s.w.r.to:

The SE, EHV (O&M), Circle, Kolhapur... For infornia

Copy to:-

1. The Dy. Manager (F&A), O&M Division, Kolhapur
2. MSETCL website.
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Maharashtra State Electricity Transmission Co. Lid.

SCHEDULE ‘A’

Work - Providing 5 Nos outsource technical employee (Texdm) on contract basis for all

units under office of the Executive Engineer PA@iEibn, Kolhapur.

Sr. | Particular | Qty | Unit Rate | With/ Remark Qualification Rates in %
No S .in | (Rs.) Per | withou Above/At Par of
of services| Nos month t ESI Estimated Rate
Senior 1 26139.47 With Zone | ITI Electrician having
1 | Technician (Incl. ESI Skilled NCTVT passed.
GST)
Assistant 4 26139.47 With Zone | ITI Electrician having
2 | Technician (Incl. ESI Skilled NCTVT passed.
GST)

Note: Please quote Taxes Extra if any.

1)
2)
3)
4)
5)

6)
7)

8)
9)

Please quote rates in Percentage basis (%) only.
Payment will be made for working days only.
The above quantity are approximate and may bea®per site situation.
DA is taken as Rs 2444/- as per circular for pefrom 01.01.2023 to 30.06.2023.
The rates for special allowances will be revisepexscirculers issued by corporate office time
to time & same will be paid extra as per proporienbasis.
The above rates should be as per circular No:- £88326.08.2019.
As per MSETCL circular No. MSETCLIHR/6906 dtd.19/2919 allowance the additional @
20% of basic is payable extra.
Agency who have quote the rates below minimum wagesvill be disqualified.
Following attested documents will be attached whik quotation.
1.Name and address of the firm. 2. Labourremhticense.
3. ESI Documents if applicable 4. EPF Documents.

5. Shop act License. 6. Bank Accountalidet
7. Profession tax No. 8. GST. Napplicable
9. Pan Card. 10. Experience certificate from Adtlganot below

Executive Engineer (50% of estimated cost in lag&rs or 2 or 3 orders.)

10) Preference will be given to Swayamrojgar Sansthaeasircular.

Sd/-
Executive Engineer
PAC Division, Kolhapur




P
==

[ RANSCO

Maharashtra State Electricity Transmission Co. Ltd.

MAHARASHTRA STATE ELECTRICITY TRANSMISSION CO. LTD.

The Executive Engineer, PAC Division, Kolhapur.
Near Market Yard, Bapat Camp, Kolhapur-416005
Phone:- (O) 0231-2662668
Email:-ee3530@mahatransco.in
Website:-www.mahatransco.in

11.

12.

Annexure ‘A’

SECURITY DEPOSIT : You have to pay Security Depds# of the total value of the order
to this office in Cash / DD/ Bank Guarantee witffirdays from the date of Issue of LOI.
Security Deposit will be refunded after satisfaitfjorompletion of work & NOC from concern

incharge & T&C given in attached Annexure B in ianathi language.

After payment of Security deposit you should havesabmit the details of Employee along
with qualification documents. The details shouldabgoer following format

Sr. No{ Full Name of Address of Employee | Adhar Card No.| Details of Bank
Employee & Account No.
their Mobile No.

HR will verify qualification documents ofieh outsource & after confirmation , they will
given name of substation for working.

INCOME TAX : As applicable will be deducted fromuwywobill as per Income Tax Act.
CONTRACT PERIOD : The contract shall be for up t%.08.2024 from the date of
engagement of Out Source or amount exhausted ewechs earlier on any account subject to
termination of contract from M.S.E.T.C.Ltd’s sidelence you should keep in record of
Expenditure. Excess Expenditure payment will nopéiel anyhow.

The No. of Out Source may vary depending on theaBan.

The outsource tech. to be provided should be figali trained and well conversant with the
work preferably knowledge of office work and minimuqualification for fresh candidate.
Training to all outsource employee to be providgdagency which is suitable for day to day
workiing in MSETCL.

The outsource tech. should have clear attendadtsfaould not have involved in any criminal
case acts.

The outsource tech. should be vigilant, alert aadpectful and presentable during the
contractual period. They should have good morputaion and should be free form bad
habits like alcoholics, thefts etc;

No residential or any other facilities will be prdgd by Company.

. You will have to pay full compensation in case alyalamage / theft, loss of the MSETCL

property / equipment or other property during tbarse of contractual period of your contract
labour.

The MSETCL will not give any kind of leave, traigirand advance to your contract labour.
Agency should give traininig to all empoyees relai® MSETCL work at there own cost and
certificate ragarding the same should be submitted.

Absence of outsource tech. without intimation \w#l liable to deduction of penalty which will
be Rs.200/- per day. Same will not be allowed wud&on from salary of outsource person.



13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.
25.

26.

27.

A)

B)

C)

You will have to make payment to your contract labas per minimum wages Act 1946
amended up to date directly to the bank accounesgpective outsource. Responsibility of
opening of new account should be on your account.

MSETCL will not be responsible for any loss, injuny any loss to labour, agency should
provide well trained and informed staff and agewdybe responsible for all accidents to staff
during operation.

You will have to provide the outsource tech as $ehnedule ‘A’ and our requirement, failure
which the labour will be engaged at higher ratgoair risk and cost.

You shall be liable to fulfill all the conditionsptovisions of ESI, PF, and Minimum wages
Act, this office will not be responsible for anyastcomings and liabilities out of provision of
this Act. Any damage, Compensation, dispute agisiat of this contract will be at your cost /
risks. You may submit evidence regarding paymenRégional Provident Fund of your
labour.

In case of any dispute regarding execution of warkier or any other conflicting instructions
or any difference of option or any ambiguity on gomt the decision of the undersigned will
be final and binding on all concerned.

The payment will be effected on submission of rdedrbills along with the attendance from
concerned, subject to availability of funds.

The contract does not confer any right of employmeMSETCL services.

All the risks and liablities for providing outsoar¢ech observing all legal formalities shall be
to your account and you will have to comply all #oemalities and get the valid license
including labour license, permission and pay tlausbry charges / taxes as required at your
cost and risks only. The MSETCL will pay only mateccepted for labour / per day. If agency
fails to provide labours for required work, worklvbe carried out at the cost of risk and cost
of agency.

You will have to abide with Labour Contract Act @@nded up to date.

You will have to maintain all records as requiredler labour laws, labour licenses, solvency

certificate, P.F. registration, Insurance, ESI tations, Pan No, Wages Act etc; As required

for such work and should satisfy the concernedaiithat your cost and risks.

You will have to observe the payments strictlyimd, regularly of Professional Tax Payment,

payment of ESI, P.F. GST payable against the aohtirders.

You will have to insure your contractual laboursiagt all risks.

Jurisdiction of all suits / legal proceedings igasds to works, under this contract shall be the

Court of Kolhapur only.

Not withstanding anything contents herein MSETCtm® and conditions other necessary

documents / formalities shall be applicable andhffart of this order.

Payment:-
The Division wise monthly common bills for theork as per Schedule ‘A’ with attendance
report and documents such as payment of PF ett tpdhe appropriate authority should be
submitted to the division office. Division HR wibhe certify the same on the basis of
attendance submitted by office.

Controlling officers at Division office (A E &R ) will attested Statutory Challans PF /ESI
Challan & certify that above documents are checkislwill then send to respective Officer
for scrutiny & audit.

The bills should be audited at division leaet the payment will be effected as per availabilit
of funds by Division office. First Payment will made as per attendance sheet. From Next
month’s documents such as payment of GST, PF chali&ould be submitted along with



bills. Also payment proof ( i.e. Xerox copies of €Ck etc.) to outsource & Payment slip
should be submitted along with bills.

D) Contract will made by Division office wherelaidl wise PO will be created by division through
contract only & service Entry should be made bypeetive substations as per SAP
procedure.

E) All dues of employee as per govt rules iséghid by agency and proofs of payment is to be
furnished as and when required by this office.

28. The rates considered in this order are as per lairédo. 142 dtd. 03.01.2014 & DA up to
30.06.2023. Any change in special allowance wdl éffected on receipt of circular from
Corporate Office Mumbai, and applicable from théedaf change in special allowance as per
Government order.

28 A) Decision regarding amount of work order ifnmthan 1 No. bidders quoted same rate will be
solely in discretion with this office.

29. You should have to draw WC Policy on deputatiomatsource, Where ESI is not applicable.
Where it is applicable, you should have to subtratt IESI office. Respective Division will be
check before payment.

30. After completion of Work order if any Outsourceviaapplied for refund of PF amount, it is
mandatory to fill the same by you.

31. Last payment will be made after confirmation of eyt of all bonus, Encashment & No due
certificate from Outsource.

32. Age of Outsource should be betwddyears tob8 Years & should be physically fit.
33. You should abide of Equal Remuneration Act-1976\#x. 4, Act 1986, Act 1923.

34. You should have provided PF No. within 2 months &l [Eard from the date of engagement if
ESI applicable.

35. You should have to issue Payment slip mentioniagi® DA, HRA, Leave Encasement, PF
contribution, ESI contribution PT Tax, Bonus mogthl

36. You should have to make payment of withi & every month through Bank only & proof
should be attach. If not fulfilled the conditionsyment imposed on per day /per employee Rs.
50+GST.

37. ldentity card should be provided by you & eachsoutce should wear it.
38. Qualification:-
A) National Apprenticeship Certificate in Electrici@made awarded by the NCTVT,
New Delhi on completion of National Apprenticeshipder Apprenticeship Act.
1961 OR.
B) National trade certificate in electrician trade eateml by NCTVT, New Delhi on
completion of ITI course OR.
C) 3- Who has completed a course of two year duratimter the scheme of center of
excellence (Electrical sector) awarded by the NCTN&w Delhi.
D) Experience: Nil.
E) Duty Hours: 08:00 Hrs.
39. Safety precaution should be taken by respectivgooce at their own.

Sd/-
Executive Engineer
PAC Division, Kolhapur.



Annexure ‘B’
31) BARRT BHEAN et awEh: -

apla Afea e FwRienla seie RAF Ja aRIATHT HAQ BAIRIEN TEA A WFDHA AT
Jepanen S w0 sifoar! 3R, BuE uikfedda AguRwuesa e @wn el aRcEHD SR
FAodlla FTDHA 31 Dt A 3t FAew A AR FE.a Aiftd st Hug A WRuFs F.992 A DX @
HRIAE BV AT

q) DACIRE UR TS SR HAA: -

9) BACIRE HAR HHRA-At dda RTGS/ECS &R fdia Fedia Fuea R Afge=n v arHuda sAar-Aie S

TR AT B, G Sa? Afaereiies T Jdftid Hca@hs 99 arFu=d s deAd. RTGS/ECS etc. a1 swa

DIUAE SAGT ITDHA TYA HRAl AUR FATE.

R) BACIRE BHAEX BEFIRIEA A B Frgad dAcAl ARVARIA cadta s foratg freft H#is (VAN No.) suftt s@om
e faa Aseta HAs a s (ESI Card ) @Rid @A @ et U Ud U dasbRiad sitsoa Jdt. (et ua, afas
ferals frel Bain, B Ao e AewErm SHiS a siteHTA )

3) Fodaa a e st frgga Aon-an e L. fe @t asteft (PF Contribution) adta fwdaa + fetweiat+arae
Hedll g Aon-T IBAR HAHAR! A e Astedt qotelt (ESI Contribution ) deare Adfta IS daa

IR HRAL.

¥) 3TEA Aeferd BUEH AR 31 DIUAE HU BEOTRIT SABIGA BIA AR AE. VBT AGR BUNTEA
apRt et gidftat.

9) & A Afgeeht stetla oA a BAR AR B wenm e waar-am et F.92 T AGHE ACT F.38 R THA
%.8¢ 1FHe A T A ST, AN AABIA AT F. 3§ W BrAterwga qfagdt Hoa A3

I Afaeaa daa g R Afge=n 30,39 @ ¢ RaARE ARJ|T 308, W HAE BEOWR TR IRER IRAA R IREeR
Raxigam daeteed Sua g

%) SR 3 a 2wt FelicyeAm: -

9) HEAR ARR: - ATHERIAN BT ¢ AR A, T AT ARYD Dett AR <t AFA Jsse et agaehiz
3Rt 3fh SRR ABUR AE. IRESR ARFAA = Feea Facht HAAR o e gl RaA gamt deiwes sRiaE@
Dt AP TG HAAR A A A AN IHH A FaauAW!  Rige sPEGAD B B 31E.

R) S el ygdta = fistendola aETTHd HHR FEUS BIH BAA JRA 3 ATclatia TEN A AP

3) AAYD DA A BHA QAT DG ABABIA FFHPT 83 A AV DT DU getical BIHDBGIER
aRona giFe. @ 3ten ABA vl AR FAEIRY aviER AL

@) R AR a ereliht Ffgeht Hdfta AAD Detcen Sadict I AR A R A W AR SLABRD
. ARYD Detedl HHE! BFARIA AZGARNIHEN b2t APOATA HIIATE EID ATEL.

8) FAAEAABRS Performance = TEAIA St HACTEAT BlcTaLl A DA RIcTTD A AR HATC IGE HTAT §ID
FAURY AFA 3ad 3NE.

§) MADB 2TAD IAA dcdeal 3R o DA Ul BAAR! Ufeifest F. Qo/- (+ 9¢ TIxD SHTAS ) UAM &5 NBREATA ASA.
9) TRHAET Y ARVYHL HHAT-AR A 31@1 o DA Ut BT wfafa . Go/- (+ I¢ zad LA ) A <5 BRTNA AFA.

¢) MEIHBUA BHA-ATR ALY DeAER diat awed a8 R géia Razurga ufa sda afafia 5. 900/- (+ 9¢ cad
SNEAE) UAT €8 MBROATA (& TLAAATRER forotar 2ol Ada.



R) siftrepa uRamewhi(Authorisation):-®aear™ R aEaHla AR & Executive Engineer, PAC Division, Kolhapur
st Aftrpa Detclt IR, AeR AEIAANA BaAl-AR N2t sgATEad e a Biel kxwha sriamwieagr Asd AR
0! SEllehIeh TGN,

90) AR e fEtd Hrerasd fFar sl JaHH AU TS AEABAA BHAR! HI AP ANAL BIOE TBHRA AN
Q0 AHCATAT AEIDHA SAC HIGR DEATGAR JR3 3 3G DR G,

9R) JRAFATAS Hlossit: -

31) 3V AAYD DeAcAT AT DI BHRarell JRall [erres gReft Hiwsst 2ol SLADHRS 3a.

) UV AAYD Heted! S BIAATE A fetet TraA T st ARG Detet Jal s e
HIEDBRIV T Bt WES.

) 3TV AR Deted AT i iz sifiest-Aist doide! Raiedn Jaaia Tae Het diigst.

3) AR JTAA GHNUA AT FHAGNA AGURNY TR JGUR FATEL.

$) 3AY AHAYD Detcl ST DIUCE BT AGTH AFURYI HUeA SAEIR AR ATEL.
93) Jafas B -HRiER AfiEia sEa dag e Hiegigz 2 smuuiA s AR Bom dda @i Ao
Rctean ol B@ i e B0 DR 3E.
98) RAMGFAR MUY AAYD DACA AT A 20 RAXA NUUIAR AeIABRS 3. 30N AFUWREA Bueit ==A
SIEEER AL
98) HAC! HEOR B HAA/THA 88 FTAR TEIHNA AT TD AB 9 ARV AFURWI HFA
Breson-an feeeh are @ wiEan daet 311 Bt et difES.
9¢) 3T RGN METHA G da=t 3@ DAl queiicl goie Maiaa sisva T@n 3EHen U I8 e
3G DA AR AEL.
90)TAMETFNA FFEAT MUY THADA, IRESNTA AHBA AR Iaa ket nfgs. fawiwa aig afgenen (s
Az Rie 3ng @) dast fgdt (Pay slip) s @t 2ot dast, Aat &2, siferfer, Tas @2 @R et @ 3aR v 3.
30 HECTBHRSD 3HME.5R aR Dt G R U JEtdt [oet 3G Dt AR AE. AR AV Bt A e 3GHA A
U AAANSA awlad I JA fetigat 3tan el 3a IaBAGS HUIA HRUAA A3, JREGNTA HA AT

Bank Chagres &aat-aen WIRIGH WA B AUR AEA.

9¢) 7l Aaa fisdt A v A= FguS Hosdast, A e, BIHTE e, I TR (leave salary) a vgw U

Fgust afetfer (PF Contribution) a @tatfa.an. (ESI Contribution) =nazufies @2 (Professional Tax) @uia
geffroana adt.

9R) MUY AR BATAT IABIER Ua e A GST e sA3@ B0 IR SLABRS 3.

R0) Riawna scteen METAA AT Ad BrEeel aid saeeRt suuniar JEE.

R9) HACEN HlA@ENA AV GRIAATN TEAA SN DIUCE IDHRAT TR AR AT AR AT
3UUiER G a A e s TsEta B UiER dEABRS HNE.

RR) DA AEAA 74 BrALMR ATl FAT HITEYR fSAea! AT SHRNA AFAE.

R3) DA BRA A A HARCTE HIA A0 fpar HAE e HoAR DR FeeraeRieR Alh JFA daat 3Ea.
Freerzatarier ata fovlx sifes a snuniaR daamRS AE.

RY) U ARAY BH AHEAEADBRSD AT R FFRAIRR HR BAE Y AG WA Aaa a &ia T 312
Qo Achiet.

R8) 3 2 Bk RTGS/NEFT gRd &30id Ael.




R§) snucht g PAC fasmm sicgigr A2 Sio HRoAd A A I9D YN UAEAGAR AmRefia wxat
frarol TRER 3 3@ HRwE A,

R09) SR HEOEMR RATAEI WA IR AR] 3AA TR, 3Mee T FAUFA A6 Gaar=a 3nd Al Al DR
YA Alstt GRiACIeRN HER GRIAvIan A8 WRATE AER BV JNUTIER SeADBRS 31g AT AL (@A Iq& B
A

R¢) MR faga BEat 9946, HaA 3§ (R) 3uf vy 3ufh faga HrEt 2003 FAR s Bawwh sragass 3ug = ot
BHA JFH HRENYAL el Riga 3DIR uRATE AR HIX JUUIR SLABRS 3R

RQ)3IMUY IFG q AATHR AlGUt Helt A TES SR AAWE6R AABI-AES Aleult Helt AT a2 UIA ARG %A
A, 3nuw RTAEN AETRANG TATFA DI AZUARTY HUsitat GRidcte Howes a 3 A gt ste Rasgs
48 aget BRI AF.

30) 3w GRiacten agaEta Aadten sfas fratg Gl 2awa sag @ien s sen dei wiga a swen s
DACAT IFHAA q@cl JEA ABRATA RGR BV AR ALABRSD ALK, HAHA-A At Fguat aiferfer 92 cad

(Basic+special Allowance) 3% Jae®Aga HU Bet Aol STFTAES MUY A B SLADBRD 3B
39) ABRIE A 3t Bz enat Ad wreik st 321 keaa dast et 9% HTHNR BEE! HHA-AR i
BIRIGT 9]¢ BEOR JHAG UG 9]23 AWP® HrEET 9B, AB HIGT , RAH /BHACY B 3. A Wete AN
B T, HAE BEERAEER e Afqenfas Aot Adtta erafea femonss sen wRda aRw Fetama
HAA-AT 20 HACIRIA HAHA- AT ¢ FABAGA DUA Bal PRIGRIBAT ARG faatoness o Hda.

9) BHHANR He fehiewdtar waar-Ara aet 7Y A DA 4 4 BAaR Afgenwdial gt %.92 ufa
BHHARY BHAL-ATT IABIGA HUI BHH AldA BACIRIEL ABIA AT F. 3§ At BAARY 3R THA F. B¢ BEFNR
HE IFA AADS DHACIRE FA DAdl PRIAT IABREA AGR FHAT APA. DHACIREL ARDIA dAET F. 3§
HRAE GRIA1 A1GR HOA A G, BACIRTS YRIAT AGR DAR 3131 HROA AZ.

R) FAA HR WA F.908 A 00 YA HHAT-ATRN IABIGA HUIA HHel ATAL HR [AHENDS BACIRE
ST BN,

3) oA aret Fga st amA 92 cad (Basic+special Allowance) 3 Wawaga HUA BHat el
IFAEDS DHACIRTG STl HA.

¥) paaA-A aret #YA ESIC feludt (Basic+DA+HRA) =1 0.98 D aBA HUA Bl A {[&a
YA AADHS HHACIRA AT HRA.

) enar=n ferferieen e &/ ¢ees HACIRE FAHALE RO @A AFIE.
3R) ARATAA JAAYAT FHIHA HUARA ficia e factan uQs Ranin ufa =ad gad s susrel Bt sga.
U3 AR T B QA ITBATAL SR SR 90 STD A, S AW 322 Racgga Dt 3R 3k uengAw
HHA A DA SAEL AR U AT Detett JR31 3 T HVAA AsA. 3NV RIEAA TgaAta S =isn "t HR

HROATH AZH NGB A A R & At it gAR AGHR Al It WA UV Ad TR BT, qR

Dl B dR A SSTcHD DRAGBA AT BT

33) 3meen Ragelt- = sudend Rage stun = HrtaR soard suft sweet Reauga 99 fRaen sua Jrau da
T TRRUA S HROAA A, aAD AT RS A0 R Aun-a qEIHa A quelierar aAfgdt AeR
HOAIA A, 3T, o, Ao wFaAl, Do, AYTt Ul @ BiEl aAd TATGDE A, db (BT, IEAINA,
TapIS 3.HPRUA MR Urd SeAURIA © ffaxen sna 2 Fiaa Sien S Al 3eden AU QL [a

BT ASe.



38) AR HER AR fiddia 3t a et @ FF FEtaE ABAB TRt D 3 Jasnu, aRusD A9
Gt

3%8) A AT EVN-AT AFPUE Hl A 3R VR TSCUIAT AdA q ITD 3131 HOA AFel.

38) AcHIEle IRAGAR AFEATNA BAHAR! Bt/ AR #RAA A

309) TR AEITANA DoHI-ATDE SCUCTHATY FHIT #F61 SOt IANHA HEABIRD AT

3. AR HUHAE ANl §aD H AR AE.

a. forgardt sita steran 3uDz SaciisRdl AstHIA G VTR 6.

%. ferafha saart Fe glam Aen = et gaH Ao AHBR AR AE AEe Hirwna g B g b

ARt A SO 3R,

5. I ST DecAT UL HIUMA A HGATD 3 ITHA 3T DEAH A AU FAEIR A EEA
BIALEY ABR BIVNAT gkeb H! AR @,

3. 7l [ B Rl e gd AR it Do apr alwiss neanr AE.
3¢) s AR A AeR DA A, A AFA HAAT-Ale Iqa &1 Derat GRIAl feeriad Sso SADHRS A

Sd/-
Executive Engineer,
PAC Dn, Kolhapur
Signature & seal of the Tenderer.



