
 

  

MAHARASHTRA STATE ELECTRICITY TRANSMISSION COMPANY LTD 
From  
Executive Engineer 
PAC  Division,Kolhapur-416005 
Mobile: - 8411001872 Off-0231-2662668 
E-mail: -  ee3530@mahatransco.in 

    Ref.No. EE/PAC/Kop/Tech/No. 74                                            Date:  23.03.2023 
 

E-Enquiry  
 

Sub:- E-Enquiry for the work of for providing outsource technical employee (Sr Technician & 

Asst Technician 2) on contract basis for units under office of the Executive Engineer PAC 

Division, Kolhapur. 

Dear Sir, 
  Sealed and super scribed quotations are invited by the undersigned for the works 
mentioned in Schedule ‘A’ on or before 29.03.2023  up to 16:00 hrs. The other terms and conditions 
are as mentioned below. 
 
 
TERMS AND CONDITIONS  :- 
 

1) Value of the order :- The value of the order is limited up to Rs. 2,00,000/- (In words Rs. 
Two lakhs only) are including taxes. 

2) The GST as per prevailing rates are inclusive.  
3) You have to quote GST No. on the bill. 
4) Period of Contract :- The period of contract will be form date of actual engagement of 

outsource employee to the exhausting work order value or up to 31st May 2023  whichever is 
earlier. 

5) The work is to be executed as per the instructions of Executive Engineer, PAC Division, 
Kolhapur or his representative who will supervise the work. 

6) Security Deposit: - You have to pay Security Deposit @5% of work order amount before 
commencement of the work in cash / DD/BG in favor of Executive Engineer MSETCL, EHV 
O&M Division, Kolhapur.  The same will be refunded without any interest after completion 
of the work order. 

7) Taxes :-   
a)  Income Tax will be recovered from your bill as per rule. 
b) The payment of GST, Profession Tax, and Provident Fund, ESIC etc is your responsibility 
and any dispute in this matter will have to be solved at your end only.  This office does not 
take any responsibility in this regard.  

8) Agreement Bond :- You have to execute an agreement bond on Government Stamp Paper of 
Rs. 500/- in the prescribed Performa within 7 days. 

9) Statutory Laws and amendment :- This contract shall be governed by various laws of State 
and central Government in force and amendment thereof from time to time, such as (a) 
Works men Compensation Act, (b) Factory Act, (c) Minimum Wage Act, (d) Contract labour 
registration and abolition act.  (e) Variation in Special allowance from time to time., Bonus 
Act. etc . You have to keep and maintain all the relevant documents, licenses, etc. at your end 
and you are bound to furnish the documents in original as and when required by this office 
for verification.  



10) Penalty :- a) If the work is not started within 10 days from the date of receipt of order from 
this office, then penalty will be levied for delay in starting the work at the rate  1/2% per 
week delay subject to maximum 10 % on the value of contract period shall be levied. Work 
is mentioned as providing all outsource within 30 days. 

11) The contract labours to be provided should be qualified / trained and well conversant with 
the work preferably knowledge of office work and minimum qualification for fresh 
candidate.  

12) The contract labour should have clear attendants and should not have involved in any 
criminal case acts. 

13) The contract labour should be vigilant, alert and respectful and presentable during the 
contractual period.  They should have good moral reputation and should be free form bad 
habits like alcoholics, thefts etc; 

14) No residential or any other facilities will be provided by Company. 
15) You will have to pay full compensation in case of any damage / theft, loss of the MSETCL 

property / equipment or other property during the course of contractual period of your 
contract labour. 

16) The MSETCL will not give any kind of leave, training and advance to your contract labour. 
17) Absence of labour without intimation will be liable to deduction of penalty of Rs. 200/- per 

day per person. 
18) You will have to make payment to your contract labour as per minimum wages Act 1946 

amended up to date directly to the bank account of respective outsource. Responsibility of 
opening of new account should be on your account. 

19) MSETCL will not be responsible for any loss, injury or any loss to labour. 
20) You will have to provide the labour as per Schedule ‘A’ and our requirement, failure which 

the labour will be engaged at higher rate at your risk and cost. 
21) You shall be liable to fulfill all the conditions / provisions of ESI, PF, and Minimum wages 

Act, this office will not be responsible for any shortcomings and liabilities out of provision 
of this Act.  Any damage, Compensation, dispute arising out of this contract will be at your 
cost / risks.  You shall submit evidence regarding payment to Regional Provident Fund, 
ESIC, PTC & all other statutory challans  of  your labour. 

22) In case of any dispute regarding execution of works order or any other conflicting 
instructions or any difference of option or any ambiguity on any point the decision of the 
undersigned will be final and binding on all concerned. 

23) The payment will be effected on submission of recorded bills along with the attendance from 
concerned, subject to availability of funds. 

24) The contract does not confer any right of employment in MSETCL services. 
25) All the risks and liablities for providing contract labour observing all legal formalities shall 

be to your account and you will have to comply all the formalities and get the valid license 
including labour license, permission and pay the statutory charges / taxes as required at your 
cost and risks only.  The MSETCL will pay only rates accepted for labour / per day. 

26) You will have to abide with Labour Contract Act  ammended up to date. 
27) You will have to maintain all records as required under labour laws, labour licenses, 

solvency certificate, P.F. registration, Insurance, ESI regulations, Pan No, Wages Act etc; 
As required for such work and should satisfy the concerned authority at your cost and risks. 

28) You will have to observe the payments strictly in time, regularly of Professional Tax 
Payment, Works tax, payment of ESI, P.F. service tax payable against the contract orders. 

29) You will have to insure your contractual labours against all risks. 
30) Jurisdiction of all suits / legal proceedings in regards to works, under this contract shall be 

the Court of Kolhapur only. 
31) Not withstanding anything contents herein MSETCL terms and conditions other necessary 

documents / formalities shall be applicable and from part of this order. 
32) Payment:-  

A) The monthly common bills for the work as per Schedule ‘A’ with attendance report 
and documents such as payment of PF etc, paid to the appropriate authority should be 



submitted to the EHV PAC Division, Kolhapur.  HR will be certifying the same. 
Respective section In-charge will certify & responsible for attendance. 

B) Controlling officers will attested PF /ESI Challan & certify that above documents are 
checked. He will then send to respective Officer for scrutiny & audit.  

C) The bills should be audited the payment will be effected as per availability of funds. 
First Payment will be made as per attendance sheet. From Next month’s documents such 
as payment of Service Tax, PF challan, ESIC Challan , PT Challan should be submitted 
along with bills. Also payment proof (i.e. Xerox copies of Cheque etc.) to outsource &  
Payment slip should be submitted along with bills. 

33)  The rates considered in this order are as per Circular No. 6333 dtd. 26.08.2019 & DA upto 
30.06.2023.  Any change in special allowance will be effected on receipt of circular from 
Corporate Office Mumbai, and applicable from the date of change in special allowance as per 
Government order. 

34)  You should have to draw WC Policy on deputation of outsource, Where ESI is not 
applicable. Where it is applicable, you should have to submit it at ESI office. Respective 
Division will be check before payment. 

35)  After completion of Work order if any Outsource have applied for refund of PF amount, it is 
mandatory to fill the same by you.  

36)  Last payment will be made after confirmation of payment of all bonus, Encashment & No 
due certificate from Outsource. 

37)  Age of Outsource should be between 18 years to 45 Years & should be physically fit. 
38)  You should abide of Equal Remuneration Act-1976 Sr. No. 4, Act 1986, Act 1923. 
39)  You should have provided PF No. within 2 months & ESI card from the date of engagement 

if ESI applicable. 
40)  You should have to issue Payment slip mentioning Basic, DA, HRA, Leave Encasement, PF 

contribution, ESI contribution PT Tax, Bonus monthly. 
41)  You should have to make payment of within 7th of every month. 
42)  Identity card should be provided by you & each outsource should wear it. 
43)  Minimum Qualification:- Technician IV :- ITI (Electrician) or NCTVT . 
            Certificate should be submitted at the time of joining. HR will verify the same. 
  
Thanking You,            
 
 

    Yours faithfully 
 
   Sd/- 

`      Executive Engineer 
PAC Division, Kolhapur 

 
Copy s.w.r.to:   

The SE, EHV (O&M), Circle, Kolhapur... For information 

Copy to:- 

1. The Dy. Manager (F&A), O&M Division, Kolhapur  
2. MSETCL website.  

 



 
 
 

 
SCHEDULE ‘A’  

Work -  Providing 5 Nos outsource technical employee (Technician) on contract basis for all 

units under office of the Executive Engineer PAC Division, Kolhapur. 

 
Sr.
No 

Particular
s 

of services  

Qty
. in 
Nos

. 

Unit Rate 
(Rs.) Per 
month  

With/ 
withou
t ESI 

Remark Qualification Rates in %               
Above/At Par of 
Estimated Rate 

1 

 

Senior 
Technician 

 

1  
26139.47 

(Incl. 
GST) 

With 
ESI 

Zone I 
Skilled  

ITI Electrician having 
NCTVT passed. 

 

---- 

 

 

2 

 

Assistant 
Technician 

 

4 
26139.47 

(Incl. 
GST) 

With 
ESI 

Zone I 
Skilled  

ITI Electrician having 
NCTVT passed. 

 

---- 

 

 

 
Note: Please quote Taxes Extra if any. 
1) Please quote rates in Percentage basis (%) only. 
2) Payment will be made for working days only. 
3) The above quantity are approximate and may be very as per site situation. 
4)  DA is taken as Rs 2444/- as per circular for period from 01.01.2023 to 30.06.2023. 
5) The rates for special allowances will be revised as per circulers issued by corporate office time 

to time & same will be paid extra as per proportionate basis. 
6) The above rates should be as per circular No:- 6333 Dtd:-26.08.2019. 
7) As per MSETCL circular No. MSETCLIHR/6906 dtd.19/09/2019 allowance the additional @ 

20% of basic is payable extra.  
8) Agency who have quote the rates below minimum wages act will be disqualified. 
9) Following attested documents will be attached with this quotation. 

1.Name and address of the firm.      2. Labour contract license. 
3. ESI Documents if applicable       4. EPF Documents. 
5. Shop act License.            6. Bank Account Details. 
7. Profession tax No.                        8. GST No. if applicable 
9. Pan Card.     10. Experience certificate from Authority not below 

Executive Engineer (50% of estimated cost in last 5 years or 2 or 3 orders.) 
10) Preference will be given to Swayamrojgar Sanstha as per circular. 
 
 

                  Sd/-                                                
Executive  Engineer 

                                                                         PAC Division, Kolhapur 
  



 
   

MAHARASHTRA STATE ELECTRICITY TRANSMISSION CO. LTD.  
The Executive Engineer, PAC Division, Kolhapur. 
Near Market Yard, Bapat Camp, Kolhapur-416005 

Phone:- (O)  0231-2662668 
Email:-ee3530@mahatransco.in 
Website:-www.mahatransco.in 

Annexure ‘A’ 
 

1. SECURITY DEPOSIT : You have to pay Security Deposit. 5% of the total value of the order 
to this office in Cash / DD/ Bank Guarantee within 7 days from the date of Issue of LOI. 
Security Deposit will be refunded after satisfactorily completion of work & NOC from concern 
incharge & T&C given in attached Annexure B in in marathi language. 

 
2. After payment of Security deposit you should have to submit the details of Employee along 

with qualification documents. The details should be as per following format. 
 

Sr. No. Full Name of  
Employee 

Address of Employee 
 &  
their Mobile No.  

Adhar Card No. Details of Bank 
Account No.  

     
 

        HR will verify qualification documents of each outsource & after confirmation , they will 
given name of substation for working.   

 
3. INCOME TAX : As applicable will be deducted from your bill as per Income Tax Act. 
4. CONTRACT PERIOD : The contract shall be for up to 31.03.2024 from the date of 

engagement of  Out Source or amount exhausted whichever is earlier on any account subject to 
termination of contract from M.S.E.T.C.Ltd’s side. Hence you should keep in record of 
Expenditure. Excess Expenditure payment will not be paid anyhow. 

5. The No. of Out Source may vary depending on the Situation. 
6. The outsource tech.  to be provided should be qualified / trained and well conversant with the 

work preferably knowledge of office work and minimum qualification for fresh candidate. 
Training to all outsource employee to be provided by agency which is suitable for day to day 
workiing in MSETCL. 

7. The outsource tech. should have clear attendants and should not have involved in any criminal 
case acts. 

8. The outsource tech. should be vigilant, alert and respectful and presentable during the 
contractual period.  They should have good moral reputation and should be free form bad 
habits like alcoholics, thefts etc; 

9. No residential or any other facilities will be provided by Company. 
10. You will have to pay full compensation in case of any damage / theft, loss of the MSETCL 

property / equipment or other property during the course of contractual period of your contract 
labour. 

 
11. The MSETCL will not give any kind of leave, training and advance to your contract labour. 

Agency should give traininig to all empoyees related to MSETCL work at there own cost and 
certificate ragarding the same should be submitted. 

 
12. Absence of outsource tech. without intimation will be liable to deduction of penalty which will 

be Rs.200/- per day. Same will not be allowed to deduction from salary of outsource person.  
 



13. You will have to make payment to your contract labour as per minimum wages Act 1946 
amended up to date directly to the bank account of respective outsource. Responsibility of 
opening of new account should be on your account. 

 
14. MSETCL will not be responsible for any loss, injury or any loss to labour, agency should 

provide well trained and informed staff and agency will be responsible for all accidents to staff 
during operation.  

 
15. You will have to provide the outsource tech as per Schedule ‘A’ and our requirement, failure 

which the labour will be engaged at higher rate at your risk and cost. 
 

16. You shall be liable to fulfill all the conditions / provisions of ESI, PF, and Minimum wages 
Act, this office will not be responsible for any shortcomings and liabilities out of provision of 
this Act.  Any damage, Compensation, dispute arising out of this contract will be at your cost / 
risks.  You may submit evidence regarding payment to Regional Provident Fund of  your 
labour. 

 
17. In case of any dispute regarding execution of works order or any other conflicting instructions 

or any difference of option or any ambiguity on any point the decision of the undersigned will 
be final and binding on all concerned. 

 
18. The payment will be effected on submission of recorded bills along with the attendance from 

concerned, subject to availability of funds. 
 

19. The contract does not confer any right of employment in MSETCL services. 
 

20. All the risks and liablities for providing outsource tech observing all legal formalities shall be 
to your account and you will have to comply all the formalities and get the valid license 
including labour license, permission and pay the statutory charges / taxes as required at your 
cost and risks only.  The MSETCL will pay only rates accepted for labour / per day. If agency 
fails to provide labours for required work, work will be carried out at the cost of risk and cost 
of agency. 

21. You will have to abide with Labour Contract Act  ammended up to date. 
22. You will have to maintain all records as required under labour laws, labour licenses, solvency 

certificate, P.F. registration, Insurance, ESI regulations, Pan No, Wages Act etc; As required 
for such work and should satisfy the concerned authority at your cost and risks. 

23. You will have to observe the payments strictly in time, regularly of Professional Tax Payment, 
payment of ESI,  P.F. GST payable against the contract orders. 

24. You will have to insure your contractual labours against all risks. 
25. Jurisdiction of all suits / legal proceedings in regards to works, under this contract shall be the 

Court of Kolhapur only. 
26. Not withstanding anything contents herein MSETCL terms and conditions other necessary 

documents / formalities shall be applicable and from part of this order. 
27. Payment:-  
A)   The Division wise monthly common bills for the work as per Schedule ‘A’ with attendance 

report and documents such as payment of PF etc, paid to the appropriate authority should be 
submitted to the division office.  Division HR will be certify the same on the basis of 
attendance submitted by office.  

B)  Controlling officers at Division office (A E & HR ) will attested Statutory Challans PF /ESI 
Challan & certify that above documents are checked. He will then send to respective Officer 
for scrutiny & audit.  

C)   The bills should be audited at division level and the payment will be effected as per availability 
of funds by Division office. First Payment will be made as per attendance sheet. From Next 
month’s documents such as payment of GST, PF challan , should be submitted along with 



bills. Also payment proof ( i.e. Xerox copies of Check etc.) to outsource &  Payment slip 
should be submitted along with bills. 

D)   Contract will made by Division office whereas bill wise PO will be created by division through 
contract only & service Entry should be made by respective substations as per SAP 
procedure. 

E)   All dues of employee as per govt rules is to be paid by agency and proofs of payment is to be 
furnished as and when required by this office.  

28. The rates considered in this order are as per Circular No. 142 dtd. 03.01.2014 & DA up to 
30.06.2023.  Any change in special allowance will be effected on receipt of circular from 
Corporate Office Mumbai, and applicable from the date of change in special allowance as per 
Government order. 
 

28 A) Decision regarding amount of work order if more than 1 No. bidders quoted same rate will be 
solely in discretion with this office.  

 
29.  You should have to draw WC Policy on deputation of outsource, Where ESI is not applicable. 

Where it is applicable, you should have to submit it at ESI office. Respective Division will be 
check before payment. 

 
30.  After completion of Work order if any Outsource have applied for refund of PF amount, it is 

mandatory to fill the same by you.  
 

31. Last payment will be made after confirmation of payment of all bonus, Encashment & No due 
certificate from Outsource. 

 
32.  Age of Outsource should be between 18 years to 58  Years & should be physically fit. 

 
33. You should abide of  Equal Remuneration Act-1976 Sr. No. 4, Act 1986, Act 1923. 

 
34. You should have provided PF No. within 2 months & ESI card from the date of engagement if 

ESI applicable.  
 

35.  You should have to issue Payment slip mentioning Basic, DA, HRA, Leave Encasement, PF 
contribution, ESI contribution PT Tax, Bonus monthly. 

 
36. You should have to make payment of within 7th of every month through Bank only & proof 

should be attach. If not fulfilled the conditions payment imposed on per day /per employee Rs. 
50+GST. 

 
37.  Identity card should be provided by you & each outsource should wear it. 
38.  Qualification:-  

A) National Apprenticeship Certificate in Electrician Trade awarded by the NCTVT, 
New Delhi on completion of National Apprenticeship under Apprenticeship Act. 
1961 OR. 

B) National trade certificate in electrician trade awarded by NCTVT, New Delhi on 
completion of ITI course OR. 

C) 3- Who has completed a course of two year duration under the scheme of center of 
excellence (Electrical sector) awarded by the NCTVT, New Delhi. 

D) Experience: Nil.  
E) Duty Hours: 08:00 Hrs.   

39.  Safety precaution should be taken by respective outsource at their own.  
  

 Sd/-    
                                                                             Executive Engineer 
                                                                       PAC Division, Kolhapur. 



Annexure ‘B’ 

v½ da=kVnkjkus djko;kP;k vfuok;Z ckch%&   

ekxhy efgU;kr >kysY;k dkeklanHkkZr >kysY;k njegk lkr rkj[ksi;Zar da=kVh dkexkjkaP;k ckcr [kkyhy jDde R;kaP;k 

cWad[kkR;k tek dj.ks vfuok;Z vkgs-  dks.kR;kgh ifjfLFkrhr egkikjs”k.kdMwu fcykph jDde feGkyh ulY;keqGs dkexkjkauk 

eqnrhr jDde vnk dsyh ukgh v’kh lcc lkaxrk ;s.kkj ukgh-o lkaf?kd dk;kZy; eqacbZ ;kaps ifji=d dza-142 vUo;s ;ksX; rh 

dk;Zokgh dj.ksr ;sbZy- 

c½ da=kVnkjkus ikj ikMko;kph brj drZO;s%& 

1½ da=kVnkjkus da=kVh deZpk&;kaps osru RTGS/ECS  }kjs foghr eqnrhr Eg.ktsp nj efgU;kP;k 7  rkj[ksi;Zar deZpk&;kaP;k cWad 

[kkR;koj tek djkos- o brj lafo/kkuhd jDde lacaf/kr  [kkR;kdMs 15  rkj[ksi;Zar tek djkO;kr- RTGS/ECS etc. ;k ckcr 

dks.krhgh T;knk jDde olqy djrk ;s.kkj ukgh- 

2½ da=kVnkjkus da=kVh dkexkjkauk R;kaP;k ekQZr fu;qDr dsysY;k rkj[ksiklqu Rojhr Hkfo”; fuokZg fu/kh dzekad (UAN No.) vkf.k dkexkj 

jkT; foek ;kstuspk dzekd o vksG[ki= (ESI Card  ) Rojhr  n;kos o R;kph ,d izr izFke ns;dklkscr tksM.ksr ;koh- ¼fu;qDrh i=] Hkfo”; 

fuokZg fu/kh dzekad] dkexkj jkT; foek ;kstuspk dzekad o vksG[ki= ½ 

3½ eqGosru o fo’ks”k HkRrk feGqu ;s.kk&;k jdesoj Hk-fu-fu-ph oxZ.kh (PF Contribution) Rklsp eqGosru $ fo’ks”kHkRrk$?kjHkkMs 

HkRrk feGqu ;s.kk&;k jdesoj  deZpkjh jkT; foek ;kstusph oxZ.kh (ESI Contribution ) da=kVnkjkus lacaf/kr    [kkR;kdMs osGsr 

Hkj.kk djkoh- 

4½ mijksDr oS/kkfud dikrh O;frfjDr vU; dks.krhgh dikr dkexkjkaP;k ns;dkrqu djrk ;s.kkj ukgh- ts.ksd:u lnj dikrhckcr 

rdzkjh fuekZ.k gksrhy-  

5½ nj lgk efgU;kuh vFkkZr tqu o fMlsacj e/;s deZpkjh dY;k.k fu/kh deZpk&;kpk okVk :-12 o ekydkpk okVk :-36 vls ,dw.k 

:-48 Hk:u R;kph pyus lkscr tksMkoh- ;ke/khy ekydkpk okVk :-36 ;k dk;kZy;kdMwu izfriwohZ dj.ksr ;sbZy- 

;k O;frfjDr osru gs nj efgU;kP;k 30]31 o 28 fnolkalkBh lkj[ksp vkgs- ijarq da=kVh dkexkj tj xSjgtj vlsy rj xSjgtj 

fnolkaizek.ks osruke/;s dikr gksbZy-   

d½ brj vVh o ‘krhZ [kkyhyizek.ks%& 

1½ dkekps rkl%& loZlk/kkj.ki.ks   dkekps 8 rkl jkgrhy- T;k O;Drhph use.kwd dsyh tkbZy rh O;Drh  osGP;k ckcrhr oDr’khj 

vlkoh vkf.k xSjgtj jkg.kkj ukgh- xSjgtj jkfgysl R;k cnY;kr cnyh deZpkjh u fnY;kl  izfr fnol izek.ks naMkRed dk;Zokgh 

dsyh tkbZy-cnyh deZpkjh  O;Drhus lacaf/kr ‘kk[kk izeq[k ;kaps lwpusizek.ks o f’k¶V M;qVhizek.ks dke dj.ksps vkgs- 

2½  T;k O;Drh ;kiqohZp ;k foHkkxkraxZr ckg;L=ksr dkexkj Eg.kwu dke djhr vkgsr v’kk O;Drhukap izk/kkU; n;kos ykxsy- 

3½ use.kwd dsysY;k O;Drhus dke Fkkacfo.;kP;k dks.kR;kgh pGoGhr lgHkkx ?ksÅ u;s ts.ksd:u daiuhP;k nSuafnu dkedktkoj 

ifj.kke gksbZy- o v’kk osGsl Ik;kZ;h O;oLFksph tckcnkjh vki.kkaoj jkghy- 

4½;k vkns’kkP;k vVhaph o ‘krhZph ekfgrh lacaf/kr use.kwd dsysY;k O;DRkhyk ns.ks rlsp ;k vkns’kkph izr ns.ks vki.kkaoj ca/kudkjd 

jkghy-use.kwd dsysY;k da=kVh dkexkjkl egkikjs”k.ke/;s uksdjh ekx.;kpk dks.krkgh gDd ukgh- 

5½ vlek/kkudkjd Performance P;k ckcrhr tjh da=kVkpk dkyko/kh o jDde f’kYyd vlyh rjh da=kV jn~n dj.;kpk gDd 

egkikjs”k.k jk[kqu Bsor vkgs- 

6½  ‘kkldh; ns;ds foghr osGsr Hkj.kk u dsysl izfr deZpkjh izfrfnu :- 50@& ¼$ 18 VDds th,lVh½izek.ks naM vkdkj.;kr ;sbZy- 

7½ njegk 7 rkj[ksiwohZ deZpk&;kps osru vnk u dsysl izfr deZpkjh izfrfnu :- 50@& ¼$ 18 VDds th,lVh½izek.ks naM vkdkj.;kr ;sbZy- 

8½ ckg;L´ksr deZpk&;kph ekx.kh dsY;kuarj rhu fnolke/;s u iqjfoysl iq<hy fnolkiklwu izfr deZpkjh izfrfnu :- 100@& ¼$ 18 VDds 

th,lVh½izek.ks naM vkdkj.;kr ckcr iz’kkluLrjkoj fu.kZ; ?ks.ksr ;sbZy- 



9½ vf/kd`r ijokuxh¼Authorisation½%&da=kVnkjkus iqjfoysys ckg;L=ksr deZpkjh gs Executive Engineer, PAC Division, Kolhapur 

;kauh vf/kd`r dsysyh vlkosr- lnj ckg;L=ksr deZpk&;kpah ‘kS{kf.kd vgZrsckcrph dkxni=s  o QksVks foHkkxh; dk;kZy;dksYgkiqj e/;s lknj 

dj.ks ca/kudkjd jkghy- 
 

10½ lnj vkns’kkpk foghr dkyko/kh fdaok vkns’kkph jDde laiysuarj izR;sd ckg;L´ksr deZpkjh dMwu ekxhy o”kkZe/;s dks.kR;kgh izdkjps ;s.ks 

ns.ks ulY;kpk ukgjdr nk[kyk lknj dsY;kuarj lqj{kk Bso vnk dsyh tkbZy- 
 

12½ lqj{kkfo”k;d dkGth%& 

       v½  vki.k use.kwd dsysY;k O;DRkhus dke djrkuk lqj{kk fo”k;d iqjs’kh dkGth ?ks.ks ca/kudkjd vkgs- 

       c½ vki.k use.kwd dsysY;k O;Drhus dk;|kus ?kkywu fnysys fu;e  o fu;ekoyh egkikjs”k.kus dsysys lqj{kk fo”k;d fu;ekaps  

dkVsdksji.ks ikyu dsys ikfgts- 

       d½ vki.k use.kwd dsysY;k O;Drhus R;kaP;k fu;a=.k vf/kdk&;kauh osGksosGh fnysY;k lqpukaps ikyu dsys ikfgts- 

       M½ lnj O;Drhl nq[kkir vFkok uqdlkuhl egkikjs”k.k tckcnkj jkg.kkj ukgh- 

       b½ vki.k use.kwd dsysY;k O;DrhaP;k dks.kR;kgh dk;|kps oknkl egkikjs”k.k daiuh tckcnkj jkg.kkj ukgh- 

13½ lekfo”B dke%&dk;Zdkjh vfHk;ark vmnk laolq foHkkx dksYgkiqj gs vki.kkal dkekps lfoLrj fBdk.k nsrhy R;kauh usew.kd 

fnysY;k fBdk.kh dkes lacaf/kr O;Drhus dj.ks ca/kudkjd vkgs- 

14½ vkns’kkuqlkj vki.k use.kwd dsysY;k O;Drhyk osru ns.ks loZLoh vki.kkaoj ca/kudkjd vkgs- vkf.k egkikjs”k.k daiuh R;kl 

tckcnkj ukgh- 

15½ da=kVh dkexkj dk;nk dye@fu;e 46 uqlkj ckg;L=ksr O;DRkhyk izR;sd efgU;kP;k 7 rkj[ksyk egkikjs”k.k dMwu 

feG.kk&;k fcykph okV u ikgrk osru vnk dsys xsys ikfgts- 

16½ vki.k iqjfoysY;k ckg;L=ksr O;Drhauk osru vnk dsY;kpk ri’khy iq<hy fcyklkscr tksM.ksr ;kok  vU;Fkk vkiys iq<hy fcy 

vnk dsys tk.kkj ukgh- 

17½ckg;L=ksr O;Drhauk vki.k cWdsekQZr] vkjVhth,l ekQZr [kkR;koj osru fnys ikfgts- fcyklkscsr pkyq efgU;kP;k ¼T;k 

efgU;kps fcy vkgs R;k½ osru fpB~Bh  (Pay slip) tls dh naSfud osru] lsok dj] Hkfufu]O;olk; dj ?kjHkkMs HkRrk o brj HkRrs b-

ns.ks ca/kudkjd vkgs-tj rls dsys ukgh rj vkiys iq<hy fcy vnk dsys tk.kkj ukgh- rlsp vki.k deh osru fnY;kps vk<Gqu vkY;kl   

vkiY;k osrukrhy rQkor  vkiY;k iq<hy fcykrwu vFkok lqj{kk Bso jDdesrqu dikr dj.;kr ;sbZy- vkjVhth,l djr vlrkuk 

Bank Chagres deZpk&;kP;k ixkjkrwu dikr djrk ;s.kkj ukghr- 
 

18½ ekfld osru fpB~Bh e/;s ,dq.k osru Eg.kts eqGosru] fo’ks”k HkRRkk] ?kjHkkMs HkRrk] jtspk ixkj (leave salary) o ,dq.k dikr 

Eg.kts Hkfufu (PF Contribution)  o dk-jk-fo-;ks- (ESI Contribution)  O;kolkf;d dj (Professional Tax)  dikr 

n’kZfo.;kr ;koh- 

19½ vki.k lknj dsysY;k ns;dkoj iWu uacj o GST  uacj ueqn dj.ks vki.kkaoj ca/kudkjd vkgs- 

20½ iqjfo.;kr vkysY;k ckg;L=ksr O;Drhaph loZ dk;ns’khj ckchaph tckcnkjh vki.kkaoj jkghy- 

21½ da=kVkP;k dkyko/khe/;s vki.k iqjfoysY;k ckg;L=ksr O;Drhauk dks.kR;kgh izdkjpk vi?kkr >kY;kl R;kph loZLoh tckcnkjh 

vki.kkaoj jkghy o R;kps fuokj.k vki.k Lo[kpkZus  dj.sk vki.kkaoj ca/kudkjd vkgs- 

22½ da=kVkP;k ckcrhr loZ dk;ns’khj ckch g;k dksYgkiqj ftYgk U;k;ky;kP;k vk[kR;kjhr jkgrhy- 

23½ dks.krsgh dkj.k  u nsrk da=kVkph eqnr ok<fo.ks fdaok da=kV jn~n dj.;kps vf/kdkj fuEuLok{kjhdkj ;kauh  jk[kqu Bsoys vkgsr- 

fuEuLok{kjhdkj ;kapk fu.kZ; vafre o vki.kkaoj ca/kudkjd jkghy- 

24½ vkiY;k laLFksps dke lek/kkudkjd vlsy rj fuEuLok{kjh dkj da=kV iq<s pkyq Bso.;kl lkaxfry o R;kauk Lora= vkns’k 

ns.;kr ;srhy- 

25½vkiys ns;d QDr RTGS/NEFT }kjsp dj.ksr ;sbZy- 



 

26½ vkiyh ns;ds PAC foHkkx dksYgkiqj ;sFks tek dj.;kr ;kohr lnjph ns;ds iS’kkP;k miyC/krsuqlkj ys[kkifj{khr d:u 

foHkkxh; Lrjkoj ns;ds vnk dj.;kr ;sbZy- 

27½ tj dkexkj iqjfo.;kpk ijokuk vki.kkl ykxw vlsy rj] vkns’k izkIr >kysikwlu lkB fnolkP;k vkr ek- lgk- dkexkj 

vk;qDr ;kauh iqjfoysY;k dkexkj iqjfo.;kpk oS/k ijokuk lknj dj.ks vki.kkaoj ca/kudkjd vkgs vU;Fkk lnjpk vkns’k jn~n dj.;kr 

;sbZy- 

28½ Hkkjrh; fo|qr dk;nk 1956]dye 36 ¼2½ vkf.k 45  vkf.k fo|qr dk;nk 2003 uqlkj T;k fBdk.kh vko’;d vkgs R;k fBdk.kh 

dke lq: dj.;kiqohZ oS/k fo|qr Bsdsnkj ijokuk lknj dj.ks vki.kkaoj ca/kudkjd vkgs- 

29½vki.k oLrq o lsokdj uksan.kh dsyh vlyh ikfgts tj lsokdj vf/kdk&;kdMs uksan.kh dsyh vlsy rj vki.kkal lsokdj ns.;kr 

;sbZy- vki.k iqjfoysY;k ckg;L=ksr O;DrhdMwu egkikjs”k.k daiuhus iqjfoysY;k lax.kd o vU; lkexzhps uqdlku >kY;k fcyke/kqu 

naM olqy dj.ksr ;sbZy- 

30½ vki.k iqjfoysY;k ckg;L=ksr O;DrhaP;k Hkfo”; fuokZg fu/khph jDde njegk R;kaP;k [kkR;kr tek dsyh ikfgts  o v’kk tek 

dsysY;k jDdesph ikorh iq<hy ns;dklkscr lknj dj.ks vki.kkaoj  ca/kudkjd jkghy- deZpk&;kpk okVk Eg.kqu Hkfufu 12 VDds 

¼Basic+special Allowance) ns; jDdesrqu dikr d:u Hkfufu vk;qDrkdMs vki.k tek dj.ks ca/kudkjd vkgs- 

31½ egkjk”Vª ‘kklu vkf.k dsanz ‘kklukps loZ dk;ns’khj fu;ekaps mnk- fdeku osru dk;nk 19 dkexkj dk;nk deZpk&;kps nkf;Ro 

dk;nk 1938 dkexkj uqdlku HkjikbZ 1923 vkS|ksfxd dk;nk 1947] vk;dj dk;nk ] lsokdj @da=kVh dj b- ps ikyu vki.k 

dsys ikfgts- da=kVh dkexkjkalkBhph vU; lafo/kkfud ns.kh lacaf/kr ‘kklfd; foHkkxkdMs tek  djkohr rlsp [kkyhyizek.ks 

deZpk&;kaph ns.kh da=kVnkjkus deZpk&;kP;k ns; jDdesrqu dikr d:u fujfujkG;k ‘kklfd; foHkkxkdMs tek djkohr- 

1½ dkexkj dY;k.k fu/khdjhrk deZpk&;kpk okVk Eg.kqu vlysyh jDde tqu o fMlssacj efgU;kdjhrk izR;sdh :-12 izfr 

deZpkjh deZpk&;kaP;k ns;dkrqu dikr d:u lkscr da=kVnkjkpk ‘kkldh; okVk :- 36 izfr deZpkjh vls ,dw.k :- 48 dkexkj 

dY;k.k vk;qDr ;kPa;kdMs da=kVnkjkus tek dsyspk iqjkok ns;dklkscr lknj djkok ykxsy- da=kVnkjkpk ‘kkldh; okVk :- 36 

Hkjysyk iqjkok lknj dj.ksl vkf/ku jkgwu] da=kVnkjkus iqjkok lknj dsysl vnk dj.ksr ;sbZy- 
 

 

2½ O;olk; dj njegk :-175 rs 200 izek.ks deZpk&;kP;k ns;dkrqu dikr d:u O;olk; dj foHkkxkdMs  da=kVnkjkus 
tek dj.ks- 

3½ deZpk&;kpk okVk Eg.kqu Hkfufu jDde 12 VDds ¼Basic+special Allowance) ns; jDdesrwu dikr d:u Hkfufu 
vk;qDrkdMs da=kVnkjkus tek djkosr- 

4½ deZpk&;kpk okVk Eg.kqu ESIC fu/khlkBh  ¼Basic+DA+HRA) P;k 0-75 VDds jDde dikr d:u jkT; foek 
vk;qDr ;kaP;kdMs da=kVnkjkus tek dj.ks- 

 

5½ ‘kklukP;k fujfujkG;k foHkkxkps dj@’kqYd da=kVnkjkus Lo[kpkZus Hkj.ks vko’;d jkghy- 
 

 

32½ vkns’kkrhy lqpusizek.ks dke dj.;kl foyac >kY;kl foyackP;k izR;sd fnolkal izfr O;Drh izek.ks naM vkdkj.kh dsyh tkbZy- 

ijarq lnj naMkph jDde vkns’k jDdesP;k tkLrhr tkLr 10 VDds vlsy- tj vki.k vkns’k  fLod`r dsyk vlsy vkf.k vkns’kkizek.ks 

dke pkyq dsys ukgh rj vki.k tek dsysyh lqj{kk Bso tIr dj.;kr ;sbZy-  vki.k iqjfoysyh ckg;L=ksr O;DRkh R;kauk fnysys dke 

dj.;kl l{ke vk<Gqu vkyh ukgh rj R;k O;DrhP;k fBdk.kh nqljh l{ke O;Drh cnyqu ns.;kr vki.k loZLoh tckcnkj jkgky- rls 

dsys ukghr rj vki.k naMkRed dkjokbZl izkIr jkgky- 
 
 

33½ vkns’kkph fLod`rh&  ;k vkns’kkph fLod`rh vki.k ;k dk;kZy;kl dGokoh vkf.k vkns’k fnY;kiklwu 14 fnolkP;k vkr lqqj{kk Bso 

o djkji=  tek dj.;kr ;koh- rlsp ;k vkns’kkiksVh vki.k iqjfo.;kr ;s.kk&;k ckg;L=ksr O;Drhaph ri’khsyokj ekfgrh lknj 

dj.;kr ;kohr- mnk- uko] ‘kS{kf.kd ik=rk] dkS’kY;] laiq.kZ iRrk o QksVks rlsp bysDVªhdy yk;lUl] cWad fMVsYl] b,lvk;] 

iWudkMZ b-dkxni=s vkns’k izkIr >kY;kiklwu 7 fnolkP;k vkr ;k dk;kZy;kl tek dj.;kr ;kohr vU;Fkk vkiyk vkns’k jn~n 

dj.;kr ;sbZy- 
 
 



34½ lnj dkekP;k  vkns’kkl fufonsrhy vVh o ‘krhZ o eq[; dk;kZy;kus ossGksosGh ikjhr dsysys vkns’k lqpuki=s] ifji=ds ykxq 

jkgrhy- 

35½ osGksosGh cny gks.kk&;k egkxkbZ HkRrk o brj gks.kkjs cnykizek.ks osru o ns;d vnk dj.ksr ;sbZy- 

36½ rRdkyhu xjtsuqlkj ckg;L=ksr deZpkjh deh@ tkLr Hkj.ksr ;srhy- 
 

37½ izR;sd ckg;L=ksr deZpk&;kdMwu [kkyhyizek.ks gehi= Hk:u ?ks.ks vki.kkal ca/kudkjd vlsy- 

       v- egkikjs”k.k daiuhe/;s uksdjhpk gDd eh lkax.kkj ukgh-  

       c- fu;qDrh dfjrk vFkok midsanz cnyhdfjrk jktdh; ncko vk.k.kj ukgh- 

       d- fu;fer deZpkjh :tw gksrkp eyk R;k inkpk gDd  lkax.;kpk vf/kdkj jkg.kkj ukgh R;kewGs Hkfo”;kr gs dke tkow ‘kdrs  

            ;kph eyk tk.kho vkgs- 

       M- cWadsr tek dsysY;k iS’kkrwu dks.kkl vukf/kd`ri.ks  eh jDde vnk dsY;kl R;kl ljLohi.ks tckcnkj vlsu- R;kckcr  

dks.krhgh rdzkj dj.kspk gDd eh lkax.kkj ukgh- 

       b- eh ftFks dke djrks R;kP;k iwoZ laerhf’kok; eh dks.krhgh rdzkj ofj”BkadMs ikBo.kkj ukgh-       

38½  T;k efgU;kps chy lknj dsys tkrs] R;k efgU;kr deZpk&;kauk osru vnk dsyspk iqjkok fcyklkscr tksM.ks ca/kudkjd vlsy-           

           

  Sd/- 

Executive Engineer, 

            PAC Dn, Kolhapur 

Signature & seal of the Tenderer.  

 
 


